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Abstract

Achieving social equality for women is one of the most crucial Millennium Development Goals in many countries
all over the world. In contemporary Vietnam, social justice is taken into consideration in various angles, in which
women'’s social justice is an issue mattered to the Party and the State. In fact, Vietnam has made remarkable
achievements in the implementation of social justice for women in many fields such as economics, politics and
education. This study, however, also addresses many challenges faced by Vietnam in implementing social
justice for women, which include (1) The difference in the proportion of men and women participating in
economic activities, management leadership at all levels participation is still quite high; (2) Women's more
disadvantage than men and their lack of receiving necessary conditions to contribute to their worth; (3) Women's
social injustic through the smaller percentage of girls in primary and secondary school in comparison to boys,
especially in poor and ethnic minority areas, etc. By analyzing the underlying influencing factors of the situation
in Viet Nam, the article suggests core solutions to improve social justice for women and girls in contemporary
Vietnam, which include training women with essential skills, sharing women’s workload by infrastructure and
services, strengthening the implementation and the supervision of Law on Gender Equality and the National
Strategy for Gender Equality, focusing on more effective propaganda and education on gender equality, As a
result, women will fully realize their potential and, therefore, contribute more to social life.
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1. Introduction

On November 26th 2017, “Resolution 62/10” was unanimously adopted by the United Nations General Assembly in the
62th session addressing the annual 20th of May, starting from 2009, to be “World Day of Social Justice”. This shows special
and universal concern of the society upon this subject. In Vietnam recently, social justice is taken into consideration from
various angles, in which social justice for women is an issue mattered to the Party and the State. The Party and the State
is taking positive steps in promoting social justice, contributing to realize the goal of “rich people, strong nation; democratic,
equitable and civilized society”.

2. Some Fundamental Achievements in Performing Social Justice for Women in Vietham

In terms of economics: \Women participate in all stages, procedures and sectors in producing both material and spiritual
possessions for family and society. The female labor force participation rate is moderately high. According to a report by
General Statistics Office, the national labor force aged above 15 consists of 54.61 million workers (updated to February 1st
2016), in which male makes 51.7% and female 48.3% (Tran, 2015). Vietnamese women have participated in nearly all
professions and areas including man-predominant fields such as research, engineering application and advanced
technology (female participation rate in science is approximately 40% and female scientist reaches 6%) (People’s Army
Newspaper, 2017). Moreover, women account for a great portion in the work force of many careers, for example, 60.9% in
education, 57.52% in medical and healthcare, 50.32% in industry, 65.5% in commercial service, 51.75% in finance and
credit (Vietnam Women'’s Union, 2011)... There is no big distinction between male and female workers in the average hour
pay rate. Vietnam is one of the leading countries in women'’s participation in economic activities with the rate of over 60%
of the labor workforce are females managing household economy; 70% working in the textile and garment industry; 80%
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taking part in food and fishery industry and 50% in finance and banking, information and communication, commerce and
tourism, etc. There are an increasing number of women holding executive positions in big corporations. Vietnam currently
ranks 7th in the percentage of female CEO with 31.4%, higher than China (with 30.9%) and the USA (with 30.7%) (Thuy,
2017). The Global Gender Gap Report published by the World Economic Forum (WEF) in 2016 has shown that Vietnam
ranks 33th among the top 144 countries with the greatest success in closing the gap between women and men in economics
(Truc, 2017).

In politics: Nowaday, more and more female representatives are joining the executive board in the Party system, the State
Administrative Agencies and the people’s elected bodies. The Vice President has always been a female in Vietnam since
1999. The rate of having women as Ministers, Deputy Ministers or Director Generals is also rising rapidly. At various local
levels, women'’s attendance rate in the People’s Council or People’s Committee increases in local governments and some
even have female presidents. The percentage of female participation in National Assembly has always been considerably
high. From an overall view, in recent years, Vietnam is one of few countries of the Asia-Pacific region in which women
accounts for over 25% of the parliamentarians. The number of women with major responsibilities in National Assembly
increases promptly in recent tenures. For instance, in the Fourteenth National Assembly, among 496 people elected, there
are 133 women, who make 26.80%, increasing by about 2% from the last tenure (24.4%). Especially in 2016, the National
Assembly of the Socialist Republic of Viet Nam welcomed the first chairwoman: Nguyen Thi Kim Ngan (Bui, 2016).

In education: Vietnam has generally eradicated gender gap. Women and young girls are encouraged to enhance their
cultural and educational background equally to men. According to many statistics, Vietnam has suceeded in raising the
rate of female students at various levels of education. Specifically, at the moment, the percentage of girls studying in
elementary schools is 91.5%, 82.6% in secondary and 63.1% in high schools; while it is respectively 92.3%, 80.1% and
53.7% with boys. Female university graduators is 36.24%, Masters: 33.96% and PhDs: 25.69% (Dang, 2015).

In family. women’s role is being promoted remarkably. Women are respected and involve more in making essential
decisions and incomes. In urban-area families, men and women are holding equal positions by sharing mutual tasks in
household chores or children upbringing. Nowadays, it is normal for husbands to go shopping for food, to cook or to wash
the dishes. Social awareness of male and female’s functions is raised. Vietnam is acknowledged as a country which has
successfully protected women against domestic violence by carrying out gender mainstreaming programs, policies and
laws in order to support women’s power and financial independence; fighting for women'’s rights and freedom; establishing
Caring Centers for abused victims such as Mental Therapy Center or Women'’s Health Care Center, which are operating
effectively.

Vietnam’s Communist Party and State’s effort in maintaining gender equality has been internationally recognized. In United
Nations’ 2016 report on gender inequality index, Vietnam ranks 65th over 144 countries. We also achieved the Millennium
Development Goals of gender equality and women position promotion before due in the year 2015 (Minh, 2015).

3. The Challenges

Despite being highly recognized as one among many countries in East Asia with the most extensive change in eliminating
gender gap, achieving gender equality is still facing numerous obstacles due to various reasons.

In economics, the number of women participating in economic activities is still lower than men. Work quality of women is
not yet stable and sustainable. That almost all female workers are employed in poor qualification or insecure areas is stated
in the research of the Institute of Labor Science and Social Affairs (Ministry of Labor, Invalids and Social Affairs). Women
working in textile and garment, service, etc. make 70% of the workforce. The proportion of female workers in informal
sectors is quite high, with 62.4% working in unpaid and self-employed families, 41.1% doing simple jobs (Hang, 2017). The
monthly average salary of female workers (about 4.58 million VND) is lower than that of male workers (5.19 million VND).
The rate of unemployed women after the age of 35 is quite high which should be taken into consideration. A recent study
by the Institute of Laborers and Trade Union of Vietnam found that up to 80% of women over 35 years of age in industrialized
areas were laid off or quit the jobs, of which 59.6% receive low payment which is not enough to live on; 39.1% were
dismissed due to work pressure and job retrenchment, 22,65% suffer forced leave. The study also found that the higher
the age, the greater the likelihood of job loss (Anh, 2017).

In politics, even though Vietnam ranks high in congresswoman rate, there is still a big gap between the percentage of male
and female leadership and management at various levels, especially in executive positions (men are 3 times as much as
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women). Disapproval coming from family or the society prevents women from taking part in social and political activities,
especially in mountainous areas, ethnic minorities communities, electing female representatives to people-elected agencies
is a significant impediment.

In education, gender gap is still significant, especially in remoted areas, areas with difficulties. The rate of female students
in moutainous areas is low (the rate of illiteracy among women aged from 15 to 40 is higher than that of men, especialy in
Northern midland and mountainous).

There is a great gender disparity at higher levels of education. According to data from the Central Vietnam Women's Union,
in 2013, the proportion of women with university degrees nationwide is accounted for 36.24%; Masters: 33.95%, PhD:
25.69%. The percentage of women who get the title of Associate Professor and Professor over the years is much lower
than that of men. From 2011 to 2015, only 23.06% female professors, associate professors are recognized (Nguyen, 2016).
Currently, the proportion of male professors and associate professors is male accounted for 83.5% and females accounting
for only 16.5%.

With reference to the course book system, there are still many vivid illustrations of gender inequality; for instance, teaching
females that household chores and raising children should be their responsibility while going out and socializing is just for
male or using pictures and posters with discrimination acts on which the father watches TV and the mother does all the
housework.

In family, attaining equal treatments for women and men remains insufficient as domestic violence is not yet eliminated
entirely in places like the countryside. The stereotypes of women who must stay home and take care of everyone, give birth
to a boy and are not allowed to make important decisions still exists along with gender prejudice.

4. Fundamental Causes of the Shortcomings

First, the culture of patriarchalism and the promotion of the traditional role of men are invisible barriers that have profound
implications for the realization of social justice for women.

Gender stereotypes and male preferences ideology in society with specific manifestations such as: preferring sons to
daughters; taking care of the family, the children and the parents are considered as women’ responsibilities; men are
family’s breadwinners who can shoulder and solve all big issues in the family... lead to the fact that women are in a more
disadvantaged position and inequality than men. In many organizations, women are not promoted to managerial positions
(even if they are qualified), because many still think that only men can take up important tasks, while women should only
do light work to have time for their family. This idea is not only in the people, but also in leaders, especially in a group of
women who are also prejudiced with women. So, in elections, the men who beat women off the electoral roll are not men,
but women.

Second, there remains a gap between legal provisions on equality and justice for women and the enforcement of those
rules in practice.

According to international standards, Vietnam has a fairly comprehensive legal system and policy framework for gender
equality. However, there are still legal barriers to women. For example, the regulation saying "First-time public servant
appointment must not excceed 55 years old for men and 50 years old for women" restricts the opportunity for women to be
appointed to the position of leadership, management, whether they have the capability as men. Or the retirement age
regulation of 60 for men and 55 for women is also a hindrance for women in their process of striving, working, and
dedicating.

Commenting on this, a research stated three issues relating to such retirement age to be considered by organizations and
employers. First, taking into consideration the effectiveness of investment, fostering a female cadre is not beneficial to a
male cadre, as the working time of men is longer than 5 years. Second, in terms of numbers, the higher the managerial
position, the fewer female candidates for that position than male candidates. Third, in terms of correlation, considering two
male and female candidates on the same terms, female candidates are more restrictive than men in terms of experience,
simply because they are 5 years younger. Thus, the age regulation places women on an unequal "race" with terms that
discriminate against women, and the winners are always male, since at the final state, men have no competitors because
their female competitors are eliminated 5 years before (Nguyen, 2013).
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As another example, the Law on Marriage and Family of Vietnam bans violent acts among family members and premature
marriage. However, the phenomenon of maltreatment, mental abuse of men to women in the majority of families has not
been severely punished according to law. Premature marriage in rural, mountainous and ethnic minority areas is quite
common. According to a current survey, up to 40 out of 53 ethnic minority groups have an average rate of premature
marriage of more than 20%, in which 10 groups have a higher rate of premature marriage (20-30%), 11 groups at 30-40%,
13 groups at 40-50% and 6 groups at 50-60% (Mai, 2017). One of the reasons is that 37% of interviewees do not know
about the Marriage and Family Law; 63% say they have heard but do not know what the law says.

In addition, although there are policies and regulations that provide incentives for women workers, those policies and
regulations have not been implemented or difficult to implement in practice. For example, the tax incentives for businesses
employing more female workers, or the regulation of enterprises employing more female workers must have kindergartens
or support payments for women whose children are at kindergarten age are not implemented by business owners. Most
businesses admit that they cannot arrange time for their female workers'contingency professional training (Government
Decree No. 23/CP, 1996).

Although Vietnam has a policy system to create favorable conditions and opportunities for women, in practice, the policy
monitoring and implementation for female workers is still limited. Many enterprises still violate the law on working time and
rest time for female workers but not being handled. According to a survey conducted by the Labor Protection Committee
and the Women's Union of the Vietnam General Confederation of Labor, up to 76% of female workers work overtime, of
which 300-400 hours of overtime work per year in textile, garment, seafood enterprises is quite popular. In quite a number
of businesses, female workers have to work from 500 to 600 extra hours per year (Hoang, 2011).

Due to low income, female laborers have to work extra hours to increase their income. However, based on this, many
employers require female workers to sign overtime agreements, many of whom are required to work overtime from 31 to
60 hours per month. Due to work pressure, many female workers do not even have time to go to rest-rooms, drink water
or have enough food... Many women workers do not have a rest time in during their period. Many women workers who are
coming to the birth month still have to work in loading and unloading bricks or stoves, where there is smoke, dust, exhaust
gas....

Third, work pressure coming from family and society is a barrier, so women have to "accept being left behind" compared
to men.

In fact, in order to fulfill at the same time both family and work responsibilities, many women have double responsibilities
and time to work in comparison to men (average working time of women is 13 hours per day while men's time is only about
9 hours). Thus, women have less time to study, relax, enjoy and participate in social activities than men.

The burden of family work prevents women from having time to improve their professional capability so that they can be
further promoted in their career. Especially, in the period of industrialization - modernization and current vigorous and deep
international integration, like men, women need to have good professional knowledge, foreign language and computer skills
as well as sensitivity, flexibility, creativity in work... To do that, women need more time. Meanwhile, the work of the family
is still considered a heavy responsibility of women. That easily explains why many well-educated women give their way to
and back up their husbands in taking care of their family, just to keep their "happiness". Many women accept lag or strive
to be modest only at the level of accomplishment for family reasons. It is also the same reason why at similar level of
education, men develop better, have higher positions and have more opportunities for professional training than women.
This is one of the main reasons leading to the fall of women in education, training, science and technology, and in leadership
and management in Vietnam. In order to fulfill their role, women have to shorten their time for leisure, culture activities and
skill improvement. This is a disadvantage and unfair in opportunities for women.

Addressing these underlying causes, our research wants to show that if governments of various levels and sectors join
hands and have positive, realistic and effective policies in place ensuring equality for women; if the implementation of the
Law on Gender Equality and the National Strategy for Gender Equality is better controlled and monitored; if the promotion
of gender equality is more effective enabling women be free from prejudices and social barriers; if women are given equal
opportunities to men and women are given equal access to various types of training and fostering; if women are supported
in doing housework by improving the infrastructure and services and sharing with men, they can definitely develop all
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capabilities, qualities, promote their potentials, participate in contributing to the development of society like men. This is
social justice for women.
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